
 

 

Procedures for Protecting Employees and Students from Retaliation 

  

Parent Policies: Employee Discrimination, Bullying and Harassment Policy 

Sexual Violence and Misconduct Policy 

Violent or Threatening Behaviour Policy 

Student Non-Academic Misconduct Policy 

Student Complaint Policy 

Safe Disclosure Policy  

Procedure Reference: RETPR_2404N_AD/PSV 

Procedure Sponsors: Associate Vice President, People Services and Dean, Students 

Procedure Contacts: Associate Vice President, People Services or the Dean, Students 

Stakeholders: Employees, Students, Unions 

Approved by: OC Executive Team 

Effective Date: 

/sites/default/files/2020-03/discrimination_bullying_and_harassment.pdf
/sites/default/files/2020-03/sexual_violence_and_misconduct_policy.pdf
/sites/default/files/2020-03/violent_and_threatening_behaviour_policy.pdf
/sites/default/files/2020-03/student_non-academic_conduct_policy.pdf
/sites/default/files/2020-03/student_complaint_policy.pdf
/sites/default/files/2020-03/safe_disclosure_policy.pdf
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3. Definitions 

Complainant Means the person who seeks recourse under this Procedure based on 

a belief that they have witnessed or experienced conduct which is 

prohibited by this Procedure. An employee or student can make a 

third-party complaint if they are aware of retaliation taking place, and 

in addition the College may act as a Complainant in appropriate 

circumstances.  

Complaint Means the statement of alleged facts made by a Complainant seeking 

recourse under this Procedure. A Complaint may be made 

anonymously, and employees or students may file a Complaint 

anonymously under the Safe Disclosure Policy.  

Designated Recipient Means the individual who is responsible for receiving and considering 

reports of Retaliation. In the case of a student complaining about 

another student it is the Dean, Students or their designate and for 

employees making a complaint or for students complaining about an 

employee the Designated Recipient is the AVP, People Services or their 

designates. 

Investigation Means an investigation undertaken by Okanagan College in 

connection with an allegation of Retaliation. The investigation may be 

carried out by an internal resource, or the College, may choose to 

engage an external investigator.  

Investigator Means the individual appointed to Investigate, whether under this 

Procedure or another College policy, or procedure. 

Respondent Means any employee or student against whom an allegation has been 

made under the Procedure. 

Retaliation 
Means any actions recommended, taken, or threatened by a 

Respondent where those actions are motivated in whole or in part by 

the desire to make reprisal against a Complainant for having engaged 

in a making a complaint or participated in an investigation and, 

includes counselling another person to engage in conduct that would 

constitute Retaliation if it was undertaken by the Respondent.  

Some examples of Retaliation include: 

 Reducing an employee's hours. 

 Transferring, reassigning, or excluding an employee to a 

less desirable position, shift, or location. 

 Denying and employee a positive performance evaluation 

that they deserve. 

 Engaging in harassment, abuse, or scrutiny of an 

employee or student. 

 Giving students failing grades. 

 Preventing students from participating in College 

activities. 

 Threatening a student with expulsion. 
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 If an Investigation regarding the alleged Retaliation (“Retaliation Investigation”) is 

warranted, conduct the Retaliation Investigation in accordance with Section 6 of this 

Procedure.   

5. Reporting Alleged Retaliation 

5.1 A Complainant 





Okanagan College 

Procedures for Protecting Employees and Students from Retaliation 

 

RETPR_2404N_AD/PSV  Page 6 of 7 

7. Outcome and Disciplinary Measures 

7.1 If there is a finding that the Employee Respondent has engaged in Retaliation, the 

Designated Recipient will report the finding to the appropriate Vice President for the 



https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96052_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96165_00
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/19001_00
/sites/default/files/2020-03/discrimination_bullying_and_harassment.pdf
/sites/default/files/2022-10/Procedures%20for%20Reporting%20and%20Investigating%20Employee%20Complaints%20of%20DBH%20-%20approved.pdf
/sites/default/files/2020-03/sexual_violence_and_misconduct_policy.pdf
/sites/default/files/2022-07/Sexual%20Violence%20Misconduct%20Procedures%20for%20Complaints.pdf
/sites/default/files/2020-03/violent_and_threatening_behaviour_policy.pdf
/sites/default/files/2020-03/student_non-academic_conduct_policy.pdf
/sites/default/files/2022-07/Student%20Non-Academic%20Misconduct%20Complaint%20Procedures.pdf
/sites/default/files/2022-07/Student%20NonAcademic%20Misconduct%20Investigation%20Procedures.pdf
/sites/default/files/2020-03/student_complaint_policy.pdf
/sites/default/files/2020-03/safe_disclosure_policy.pdf

